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TIME: 1400 - 1530 EST

COST: $25

WEBINAR PLATFORM
Attendees must be able to access the Demio
webinar platform to attend. Once you have
registered for the webinar, you will receive an
email containing your unique link to access the
live webinar. If payment is not received within
24 hours of the webinar, your unique access link
will be deactivated.

ATTENDANCE POLICY
This webinar can only be attended by the
individual that has registered for the course.
Gap Science LLC does not permit the watching,
listening, broadcasting or distributing of this
webinar to any individuals that are not
registered for this course.

COURSE DESCRIPTION

WHY CHOOSE US?

In today's fast-paced and high-stakes environments,
teams need more than just people who agree and
follow the status quo. A “No Man”—someone who
challenges ideas, points out problems, and is willing
to be labeled “difficult”—can be an invaluable asset.
This webinar will explore the role of a "No Man," how
to leverage them effectively, and how to cultivate a
team culture that encourages constructive dissent to
drive better communication, innovation, and results.

Our specialized training and resources bridge the gap
between generic leadership courses and traditional
forensic technician training, equipping you with the
skills and knowledge needed for professional
development in your forensic career.

THE POWER OF THE
'NO MAN':

L IVE  WEBINAR

1400 - 1530 EST

Questions?Register

FOSTERING CONSTRUCTIVE
DISSENT FOR STRONGER TEAMS
& BETTER OUTCOMES

Whether you're in a supervisory or non-supervisory
role, this webinar will provide insights on how to use
the “No Man” to improve your team's performance
and communication, especially within complex fields
like crime scene investigation, evidence handling, and
laboratory work.

Join us to learn how to turn dissent into a productive
tool for growth and innovation, understand the
balance between constructive criticism and
disruptive negativity, & gain insights into improving
team communication and problem-solving.


